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500. ADMINISTRATIVE ORGANIZATION 

This chapter peesents a brief summary of the statutocy peovisions foe the 
overall employment security agency, the advisory councils, and the appeals 
authorities. A l l these provisions emphasize the public intecest in the peogram as 
well as the intecest of employees and employees as the groups raost immediately 
concecned. 

505 Place of the Eraployment secucity Agency in the State Goveenment 

There are no Federal requleements concerning the foem of state administcative 
organization oe i t s position In the State goveenment. The Wagner-Peyser Act, the 
basic law of the eraployment service, requires that States designate, or authorize 
the creation of, a State agency vested with a l l powers necessary to cooperate with 
the U.S. Employment Service. The Social, Security Act cequlces that State laws must 
Include provision foe making such reports containing such information as the 
Secretary of Labor raay reguire. A l l the state laws Include provisions that meet 
these specific Federal requirements and a genecal stateraent on Fedeeal-state • - i ' 
cooperation. 

The administrative organization of the eraployment security agencies-shows , \ -
considerable diversity, some state employraent security agencies are independent 
boards or commissions, others are independent departments of state governments, 
reporting directly to the Governoe, The cemaindee aee In state departments of laboe 
oe other agencies. These various types of administrative organizations are outlined 
in the theee pacts of Table 500, , . 

505.01 INDEPENDENT BOARD OR COMMISSION.—The employment secucity or 
unemployment compensation commissions or boards are made up of 3 to 7 members, • 
usually 3, appointed by the Governor, except In South Carolina where members of the 
commission ace elected by the state general asserably. in Michigan the coramission is 
by law In, but not subject to, the Department of Laboe. 

The Intecest of employee and laboe groups and of the public in the prograra is 
recognized in the statutory provisions foc t r i p a r t i t e merabership In some states, in 
the Di s t r i c t of Columbia and Michigan, employer and eraployee groups raust be 
represented, i n Mississippi, where fche three members represent the three State 
supreme court d i s t r i c t s , one member raust be a representative of workers. Indiana 
requires one representative of large eraployers and one of Independent merchants and 
small employers as well as two cepresentatives of laboe. In othee States, 
commission meinbers are, in practice, representative of intecest groups. 

Maine, Michigan, and Wyoming cequice that the raerabership of the coramission be 
bipartisan in charactee. In addition, Michigan eequires that employees and 
employees be represented, and Maine specifies that membership include representation 
frora employers, laboe, and the public. 

In some States the Governor designates the chairraan of the commission; in othee 
States the commission or board elects i t s own chaieman. In a few states with 
teipaetlte repeesentatlon on the commission, the public raembee is chaieman by 
statute; in othec States the public merabee i s , in pcactice, chairraan. The 
Coramlssionee is chaicraan of the Distcict of Columbia unemployment compensation 
Board, but he may delegate this authority. 
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ADMINISTRATION 
In four States^ the chaieman of the commission is the executive officee of the 

emplcyment secucity agency. In five States^ with pec diera oe pact-time 
commissions and South Cacolina with a full-tirae comraission, the coraraission appoints 
a full-tirae executive dicectoe oe administcatoc. In Indiana the Govecnoe appoints a 
full-time executive dicectoe who is secretacy of the boaed. 

505.02 INDEPENDENT DEPARTMENTS OF STATE GOVERNMENT.—The independent 
depaetments of State goveenraents cepresent anothec type of adrainisteative 
development (Table 500B). In these States the adralnlsteatlon of the peograra is 
headed by a director, executive dicectoe, commissioner, oe administcatoc appointed 
by the Governor. 

505.03 IN STATE DEPARTMENT OF LABOR OR OTHER AGENCY.—Almost half the States 
have placed their employment security divisions in the State department of labor oe 
other labor-oriented agency. In recent years a few States have moved the employment 
secucity division into a human eelations, human cesources, or social service agency. 

In most of these States (Table 500C) the division of employment secucity oe of 
employment is an integcated employraent secucity agency headed by a director, 
executive dicectoe, oc administcatoc. In Delaware, Hawaii and Wisconsin separate 
operating divisions repoet to the Departraent of Labor, in California to the Health 
and Welfare Agency, in Florida to the Seccetacy of Commerce, and In Kentucky to the 
Secretary of Human Resources. 

505.04 MERIT SELECTION OF EMPLOYEES.—One of the Fedeeal requleements foc 
admlnistcatlve geants to States undec the Social Security Act is that the State 
unemployment Insurance law make peovlslon for "methods celatlng to the establishment 
and maintenance of personnel standards on a merit basis, except that the Secretary 
of Laboe shall exeeclse no authoelty with cespect to the selection, tenuee of 
office, and compensation of any individual employed in accoedance with such 
raethods." A l l State laws have made provision foe appointment on a meeit basis of 
pecsonnel administering the unenployment insucance pcogearas with the exception of 
the policymaking heads of the agency. In the States with a c i v i l service law 
applicable to a l l departments of State governraent, appointment of employment 
secucity pecsonnel Is in accordance with State c i v i l service regulations. In States 
without statewide c i v i l seevlce systems, employees aee appointed undec meeit systems 
which wece established to meet the eequicements of the Social Security Act. 

510 Advisory Councils 

A l l but three State laws provide for statewide advisory councils. In 46 States 
such a council Is mandatory; in 2 peemissive. Hawaii and Montana have appointed 
advisory councils though there ace no statutocy requirements for such councils. In 
approximately half the States the council is appointed by the Governor; in the 
others by either the employment security administrative authoelty or by the overall 
administrative agency (Table 501). 

i/Maine, N.Mex., N.C, and Texas. 
i/o.C, Mich., Miss., Okla., and Wyo.. 
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510.01 PURPOSE OF ADVISORY COUNCILS.—In most States the councils ace foe the 

puepose of aiding the agency in foemulating policies and meeting peoblems celatlng 
to the administration of the employment security act, and in assuring Impartiality 
and freedom from p o l i t i c a l Influence in the solution of such problems, i n Arkansas, 
Delaware, Florida, New Hampshire and Wisconsin the state laws specifically c a l l for 
a UI advisory council and in South Dakota one of the two separate councils is given 
responsibility for the unemployment Insurance program. The council is concerned 
with the overall employment security program. The council can nake recommendations 
on i t s own to the Governor and/or the legislature in 11 States.^ in Hassachusetts 
the council reports to the Governoe at least quaetecly and to the legislatuce 
annually; in New Yock, to the Govecnoe and legislatuce annually; in Missouci, to the 
Govecnoe and legislature biennially; and in Pennsylvania, to the Governor 
periodically. The New Jersey employment security council reports to the Governor 
and the legislature annually and^at such othec times as i t may deera to be in the 
public interest- The Wisconsin"council eeports to each eegulac session of the 
legislatuce; in addition, i t eeports to the propec legislative committee on any 
pending unemployment insurance b i l l , 

i n Colorado the council must approve expenditures fcom the special 
admlnistcatlve fund. The I l l i n o i s Board of onemployment compensation and Fcee 
Employment Office Advisors and the Boaed of Local I l l i n o i s Free Employment Office 
Advisors for each employment office are established by the I l l i n o i s C i v i l 
Adralnstratlve Code, 

510.02 REPRESENTATION ON COUNCILS.—Equal representation of labor and employer 
groups is specifically provided in a l l States except Idaho, Kentucky, and Texas, and 
one or raore public membecs in a l l states except Oklahona, and Wisconsin, In Texas 
the council nust be composed of peesons eepeesentlng employees, employees, and the 
public, but equal cepcesentatlon Is not specified. In Idaho the dicectoe is to 
peesceibe the qualifications of the members, i n Kentucky menbeeshlp consists of 
cepcesentatives of public Intecest and rainority groups, the pooe, benefit recipients 
and the genecal public, in New Jersey and Iowa no raoce than five merabers of the 
council may be of the same p o l i t i c a l party, in Nebraska two merabers must have no 
intecest either as eraployers or employees, and in Missouri and Ohio some membecs 
raust be individuals whose tcainlng and expecience qualify them to deal with the 
technical, economic, and social aspects of uneraployraent Insucance. Foucteen 
States2 provide that women must be represented on the advisory council; in 
practice they are eepeesented on othec State councils. New Jeesey has a sepaeate 
advisoey council on d i s a b i l i t y benefits. 

In Nevada the executive director of the employment secucity depactment secves as 
ex o f f i c i o secretary of the respective councils, in Oklahoma the chairman of the 
employment security coramission is ex o f f i c i o chairman of the council, and in 
Pennsylvania the secretary of labor and industry is ex o f f i c i o a meraber of the 
council; the seccetacy appoints the executive seccetacy of the council. 

510.03 SPECIAL COUNCILS,—Twenty-seven states (Table 501) pcovlde foe local and 
Industry or special councils as well as a statewide advisory council, but only in 
three states is their appointraent mandatory, in a l l States except Maryland, Oregon 

i/Ala., Maine, Mass., Mich., Mo,, N,J., N.Y., Ohio, Pa,, W.Va,, and wise., 
i/Ark,, Fla., Ind., Kan., Nev., N.Mex,, N.y., Okla., Oregon, Pa,, P.R., R.I., 
S.Dak., and Hash., 
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and West Virginia, the local state councils are appointed by the aame authority as 
the state councils; in Maryland the seccetacy of employment and training appoints 
the local councils; in Ocegon the adnlnlstratoe of the enployment division appoints 
othec special councils; in west Virginia the state advisoey council appoints the 
local councils fioc a limited and tempocacy peeiod. Local councils also must 
ordinarily be eepcesentatlve of employees, employees, and the public; howevec the 
peemissive peovisions in Arizona, Idaho, Indiana, and Washington contain no 
statements concerning membership of the special councils, 

515 Appeal Authorities 

Among the requirements of the Social Security Act for Federal financing of the 
State administration of unemployment insurance Is provision in the law for 
•opportunity foc a falc heacing befoce an impaetial tribunal, foc a l l individuals 
whose claims fior unemployment compensation ace denied." A l l State laws peovide foc 
such appeal tclbunals; a l l but a few peovide foc two appeal stages (Table 502A) 
befoce cases can be appealed to the State couets. obviously the peovisions diffee 
considecably fcom State to state with diffecences in the appeals load, in the 
overall administering pattecn, in the geogcaphic chacactecistics of the State, and 
othec factors, in a l l States not only individuals whose claims are denied, but 
employers who have an interest, have a right to appeal decisions on claims. 

As a result of the Java decision,^ after a claimant has been held e l i g i b l e 
fior benefiits, such claimant w i l l continue to receive benefits u n t i l such time as a 
decision i s issued reversing the deterraination or decision allowing benefits. Thus, 
an employee's appeal w i l l not affect the continuance in paynent of benefits u n t i l a 
decision is issued denying benefits. The najocity of state laws specifically 
provide Coe the paynent of benefits pending an appeal fcom a deteemination oc 
decision allowing benefits while othee states have eithee intecpeeted theie laws or 
been required by couet ocdec to follow this peoceduce. in a l l states this peoceduce 
applies to any detecnination oc decision issued allowing benefits. 

Table 502 is concecned with administrative and j u d i c i a l eeview applicable to 
claims detecmlnations. Whece eeview involves employee l i a b i l i t y only, thece may be 
diffecent time l i m i t s and diffecent heatings bodies. 

515.01 FIRST APPEALS STAGE,—Over one-half of the state laws provide that 
appeals at the i n i t i a l stage are to be heard by a single referee or examiner. In 
most of the othec States the law provides that an appeal may be heaed by a refecee 
(oc examiner) oe by a cefecee (oe examinee) and two associates, the associates 
eepeesentlng the intecests of employees and employees, on a pec diem basis. 

The numbec of days foe appealing to the f i r s t stage appeals body is generally 
stated in terms of days; however, in almost one-half of the states the period 

i / l n California Department of Human Resources Development v. Java, the u,S. 
Supeeme couet held that Section 303 (a)(1) of the Social secucity Act was intended 
to mean that benefits must be paid at the earliest stage of unemployment that such 
payments ace administratively determined to be due. 
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used Is defined as calendar days. Among these states Maryland excludes Sundays and 
holidays; Kansas, Massachusetts, Michigan and Missouci extend the time i f the last 
day f a l l s on a Saturday, Sunday, oe holiday; New Jeesey, Ohio (by couet decision), 
and Pennsylvania exclude the day of mailing; also the last day i f i t f a l l s on a 
Saturday, Sunday, oc holiday. 

Of the States which do not define day, Connecticut extends the time i f the last 
day foe f i l i n g f a l l s on a day when the uneraployment offices are closed; Louisiana 
extends the time i f the last day f a l l s on a Saturday, Sunday, or holiday; and 
Callfocnla, Nevada, and Washington exclude the day of mailing and the last day i f i t 
f a l l s on a Satucday, Sunday, oe holiday. 

The numbec of days foc f i l i n g an appeal aftec notice of the determination varies 
among the states, canging fcom 5 to 30 days. Only Indiana pcovides for a special 
appeal peeiod (7 days) aftec the mailing of a monetacy deteemination, in a few 
States the time may be extended i f good cause is shown. In Missouci, when an appeal 
is not f i l e d on tlrae, an ocdec is mailed to the claimant dismissing the appeal. But 
i f eequested within 10 days fcora the date of raailing the ordec, a heacing w i l l be 
scheduled on the timeliness and meeits of the appeal. 

Idaho, Michigan, and Ohio peovide that an appeal can be taken only fcom a 
cedeteemlnation. This eedetecmlnatlon Is subject to the same time limitation as la 
the appeal to the cefecee. 

In a l l but a few states the decision of the first-stage appeals body Is f i n a l tn 
the absence of an appeal. In othee states the cefecee raay reconsider his decision 
within the appeal period (footnote 8, Table 502A). The Nebraska law permits the 
commissioner to reopen the appeal tribunal decision on request within 90 days from 
the date of mailing on the basis of fraud, mistake, oe new evidence. The appeal 
tribunal then holds a fiuethec heacing on the fiactoes conteibutlng to the ceopenlng. 
In New Jeesey evecy decision ofi the appeal tcibunal may be consideced by the boaed 
ofi eeview, which may let the decision stand, cenand i t to anothec appeal tribunal 
Coe a new bearing, or withdraw the case to i t s e l f . Puerto Rico and Rhode island 
peovide that any deteemination or decision of the refieree may be reopened i f a 
woekee oc employee has been defieauded oe coeeced in connection with the decision; 
the time limitation Is within 60 daye of the knowledge of fcaud oe cemoval of 
coeccion. Puecto Rico also pcovides that decisions issued by the referee, upon 
appeal of a claim, may be eeconsldered by the Director oe, at his dlsccetion, a 
eeCeeee, 

515.02 SECOND APPEALS STAGE.—About one-half of the States have a boaed of 
eeview, board of appeals, oe appeals boaed to hear cases appealed fcom the decision 
of the lowec appeal tcibunal (Table 502A). A l l these boaeds consist of theee 
membecs, except Hichigan, New Hampshlee, and New Yock which have five and califocnia 
which has seven. The Mississippi boaed is appointed by the employment secucity 
connission, and the New Jeesey boaed of eeview by the dicectoe of the division of 
employment secucity, and in California 5 members of the boaed aee appointed by the 
Govecnoe and one each by the Speaker of the Assembly and the senate Rules Committee; 
in the other states, the appeals board is appointed by the Govecnoe. 

The membecs of the appeals boards represent labor, employees, and the public in 
a fiew states; but in west Vieginia, the Govecnoe may not appoint anyone who is 
Identified with the intecests of either employees or employees. In Indiana, Ohio, 
Ocegon, and Rhode island, no moce than two membecs, and in New York, no moee than 
thcee membecs may belong to the same p o l i t i c a l party; and in Oklahoma, no membee may 
secve as an officer of any p o l i t i c a l party organization dueing his term of office. 
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callfocnla specifies that two of the raerabers must be attorneys and in Indiana one 
membee must be admitted to the practice of law in the State. In Arkansas the 
chairman must be an attorney who is not a eepcesentatlve of employees oc enployees. 

In one-half of the states the second appeals stage is handled by an existing 
commission or agency head. These states Include a l l but fouci of the states 
headed by an Independent commission or boaed. The boaed, which constitutes the 
adrainisteative agency, functions as the appeals boaed. In Missouci and Wisconsin, 
whece the agency is undec the state industcial comraission, these oveeall agencies 
secve as the appeals boaed. Idaho ut i l i z e s the industrial accident board part tine 
as the unemployment insucance appeals board. The Kentucky coramlssionee of economic 
secucity and two associate conmlsslonees constitute the unemployment insucance 
commission which serves as appeals boaed and adopts eules and cegulations. 

In Minnesota, Virginia, and Washington, the commissioner in charge of the 
Independent employment security agency hears second-stage appeals, and in Alaska and 
Puecto Rlco fche head of the overall agency carries out this function. 

The number of days In the period for appeal to the second-stage appeals body are 
designated as calendac days in only eight states, of which Minnesota and Vermont so 
designate only the days aftec dellveey of the eefeeee's decision; Vermont fucthec 
stipulates that the time l i m i t to appeal to the boaed is within 6 days fcom the date 
of the cetuen eeceipt of eeglstered oe ceetlfled mailing of the eefeeee's decision. 
Many states (Table 502A, footnote 2), extend the time foc f i l i n g foc good cause, 

Hawaii, and Nebcaska peovide foe only one administcative appeal which Is to the 
flest-staqe appeals body. The claimant would then appeal foe ju d i c i a l review in the 
appropriate court, 

some states provide that a contested determination which Involves a laboe 
dispute shall be appealed dlcectly to the second-stage appeals body. In some states 
a special examiner is designated to determine the original claim. In North Dakota 
the period for appeal to the second-stage appeals body fcom a decision concecning a 
laboe dispute is shortened from a 12-day period to one of 7 days aftec dellveey oc 
10 daya aftec mailing. 

515.03 JUDICIAL REVIEWS.—All the States peovide foc appeals to the couets foe 
jud i c i a l eeview. The tirae l i m i t eanges ficom 10 to 50 days, and In Callfocnla to 6 
months oe the date on which the decision is designated as a peecedent decision. 
About one-half of the states designate a specific time to exhaust actions befoce the 
second administcative appeal body, whose decision then ts f i n a l . These States 
peovide an additional peeiod of tlrae in which to seek judicial eeview connenclng 
when the decision is f i n a l . 

In New Jeesey, which has no provision In i t s unemployment insucance law for 
appeals to the court, timeliness is governed by court eule. 

Instead of allowing a time based on the dellveey oc mailing of the decision, 
four States count the days fron the date of the second-stage appeal decision 
(Di s t r i c t of Columbia and New Mexico), aftec the decision was made (Kentucky), or 
entered (Vecmont); Hawaii, which allows only one adnlnlstcatlve appeal, counts the 
days foe ju d i c i a l eeview feon the seevlce of the eefeeee's decision, 

i / l n d . , Mich,, Miss., and Okla.. 
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In coloeado the clainant must appeal within 15 days to the connission foc a 

eeview of i t s decision befoce he nay appeal to the court, i n North Carolina he must 
f i l e a notice of intent to appeal before the commission's decision Is f i n a l . 
Indiana allows an extension ofi 30 days firom the date of a notice of Intention to 
appeal to the couet i f made within the 15-day period from the date ofi mailing the 
boacd's f i n a l decision. 

520 Disclosure of inCormatlon 

T i t l e I I I of the Social Secucity Act and the Fedeeal Unemploynent Tax Act have 
been amended to cequire the state employnent security agencies to disclose wage and 
other relevant Infocmatlon in the agency cecocds to othee governmental agencies foc 
use by those agencies in detecminlng an individual's e l i g i b i l i t y foc, oc the amount 
of, assistance oc secvlces undec the Aid to Families with Dependent Childcen (AFDC), 
Medicaid, child suppoct, food stamps oc any state pcogearas that ace 
Fedecal-asslsted. In genecal, the Infiocnation obtained ficon the state employment 
secucity agency is to be used only undec safeguaeds which ensuee that the 
infocmatlon is used solely fior the pueposes intended. In addition, the infoeraation 
is to be fucnlshed on a celmbursable basis. 

(Next page is 5-11) 
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Table 500.—Organization of State Enployment Security Agencies 
A. INDEPENDENT COMMISSION OR BOARD (8 STATES) 
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Table 500.—Ocganization of State Enploynent secucity Agencies (continued) 
A. INDEPENDENT COMMISSION OR BOARD (8 STATES) (Continued) 
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Table 500.—Organization ofi State Employment Security Agencies (Continued) 
B.—INDEPENDENT DEPARTMENT OF STATE GOVERNMENT (18 STATES) 
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Table 500.—Ocganization of State Enployment Security Agencies (Continued) 
C.—IN STATE DEPARTMENT OF LABOR OR OTHER AGENCY (27 STATES) 
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as Chief of Div. 

Alaska Dept. of Lab., Commr. Div. of E.S. Die. Comme. 
Aciz, Dept. of Econ. Sec, Die. E.S. Comm. Asst. Die. D i r . , Dept. Econ. 

Sec. 
Ark. Dept. of Lab., Commr. E.S. Div. Adm. Gov. 

C a l i f . Human Relations Ag., Secy. Emplrat. Dlv. Dept.i/ Dir . Gov. 
Colo. Dept. of Lab. & Emplmt., Dlv. of Emplmt. & Di r . Exec. D i r . 

Exec. Die. Tcainlng. 
Conn. Lab. Dept., Comme. Div. of E.S. Exec. D i r . I^bor Commr. 

Del. Dept. of Lab., Sec. Div. of U.I. D i r . Secy, of Labor. 
D.C. Dept. of Emplmt. Secvlces, D i r . U.C. Boaed. Dir. Mayor 
Fla. Dept. of Labor & Emplmt., Div. o f Unemplmt. Dir. Secy, of Labor & 

Sec., Secy. Comp. Emplrat. Sec. 
Ga. Dept. of Lab., Comrar. y y Comme. of Labor 
Hawaii Dept. of Lab. & Indust. U.I. Div. Dir. of Dept. of Gov. 

Rel., D i r . 
E.S. 4/ 

Lab. & Indust. Rel. 

Kans. Dept. of Hum. Res., Sec. E.S. 4/ Asst. Secy. 4/ Sec. of Huraan 
Res. 

Ky. Cabinet f o r Hum. Res., Secy. Bu. of E.S. Exec. Die. Gov. 

La. Dept. of Lab., Sec. Of f i c e of E.S. Adm. (Asst. Sec.) Gov. 

Maine Dept. of Labor, Commr. Bu- of E.S. Che. (Comme. of Laboe) Gov. 

Mass. Dept. of Lab. & Indus. Rel., Div. of E.S.2/ Die. Gov. 
Comme. 

Mo. Dept. of Lab. & Indust. Rel., Div. of E.S. Di r . Gov. 
Indust. Comm. 
(3 membecs w i t h t e i p a e t l t e cep.). 

00 

3> 

(Table continued on next page) 



Table 500.—organisation 
C — I N STATE DEPARTMENT 

of state Enployntent security 
OF LABOR OR OTBER AGENCY (27 

Agencies (continuea) 
STATES) (Continued) 

State 

(1) 

Name of department and 
admlnistcatlve head 

(2) 

Nane of enploynent 
security unit or units 

(3) 

Employment secucity executive ofifiicec 
State 

(1) 

Name of department and 
admlnistcatlve head 

(2) 

Nane of enploynent 
security unit or units 

(3) 
T i t l e 
(4) 

Appointed by 
(5) 

Nebr. Dept, of Lab,, commr. Div. of Emplmt, Die. Gov. 
N.J. Dept, ofi Labor Dlv, of Unemplmt, & Die. GOV. 

Commr, Tempey, Disablty. Insue. 
N.Y. Dept. of Lab., Indust. Exec, Dir. Industrial Conmr. 

Connr, 
Oreg. Dept. ofi Hun, Res,, Dir. Emplmt. Dlv, Asst, Dir. Director. 
Fa. Dept. of Lab, & Indust., Office of E.S, Deputy secy for Secy, of Labor & 

secy. E.S, Industry. 
P.R. Dept. of Lab., secy. BU. of E.s. Dir. Secy, of Lab. 
S.Dak, Dept. of Labor, Secy. Job Seevlce Div. secy. Gov. 

Utah Indust. Conn. (3 members, - Dept. ofi E.S. Adm. Comm. 
bipartisan). 

Wis. Dept. ofi Indust., Lab. & Hun. Job seevlce Dlv. Adm. Chairman of 
Bel,, Chaieman. Indust., Lab. & 

Hum. Rel. Conn, 

ta 
g. 
tn 

rt 

ID 
CO 
<JI 

oo 
— t 

i/Also Department of Benefiit Payments. 
i/Divislon is by law i n , but not subject to. Department of Laboe and Industcies, headed by Commlssionec. 
i/The Conmissioner nay, at his discretion, create an Enployment security Agency. 
4/Ihe Division of E.S, shall be administered by the seccetacy of Human Resoucces in the mannee he deems 

necessacy. 



ADMINISTRATION 
Table 501.—State and Local Advisory Councils 

state 

(1) 

State councils 

Appointed b y — 

(2) 

Num­
ber of 
Mem­
bers 
(3) 

Groups represented^ 

Em­
ployer 
(4) 

Em­
ployee 
(5) 

Public 

(6) 

Local or 
special 
councils 

(7) 

Ala. 
Alaska 
A r i z . 
Ark. 
C a l i f . 
Colo. 
Conn. 
Del. 
D.C. 
Fla. 
Ga. 
Hawaiii/ 

Idaho 
111. 
Ind. 
Iowa 
Kans. 
Ky. 
La. 
Maine 
Md. 

Mass. 
Mich. 
Minn. 
Miss. 
Mo. 

Mont.V 
Nebr. 
Nev. 
N.H. 
N.J. 
N.Mex. 
N.Y. 
N.C. 
N.Dak. 
Ohio 
Okla. 
Oreg. 
Pa. 
P.R. 
R.I. 
S.C. 
S.Dak. 

Gov. 
Gov. 
Gov. 
Gov. 
y 
Gov. 

y 
Secy. DOL Unemplmt. Comp. 
Commr. ofi Labor. 
Dir . of Lab. & Indust. 
Rel. 

D i r . , Dept. of Emplmt-
Dlc., Dept, of E.S. 
U.I. Bd. 
Gov. 

Sec. of Labor. 

Gov. 

Comme, Manpowee Aff ales. 
Secy. Dept. of Emplmt. 
and Tcainlng 
Gov. 
Gov. 
Gov. 
E.S. Comm. 
Gov. 
Dlv. of E.S. 
Comme. of Laboe. 
Gov. 
Gov. 
Gov. 
E.S. Corara. 
Gov. 

y 
E.S. Bu. 

y 
Gov. 
Gov. 

y 
Secy- of Lab. 
Gov, 
E.s. Comm. 
Gov. 

9i/ 
5 

18 i / 
1/ 

21 
11 

10 

18 
1/ 
15 

y 
1/ 
1/ 
95/ 

1/ 

y 
9i/ 

1/ 
6 

11 
1/ 
1/ 
7 

15 
6 
9 
7 
91/ 

y 
9 

16 

y 
12 
6 

1/ 
19 
1/ 
9 

1/ 
1/ 

X 
X 
4 

1/ 
X 
X 
3 
X 

X 
X 
X 

2 
4 
X 
X 
2 
5 
2 
X 
3 
3 
X 
3 
X 
X 

31/ 
3 
X 
4 
X 
3 
X 
X 

X 
X 
4 

1/ 
X 
X 
3 
X 

X 
X 
X 

2 
4 
X 
X 
2 
5 
2 
X 
3 
3 
X 
3 
X 
X 

31/ 
3 
X 
4 
X 
3 
X 
X 

X 
X 
7 

1/ 
y 
X 
3 
X 

X 
X 
X 

2 
3 
X 
X 
3 
5 
2 
X 
1 
3 
X 
3 
X 
X 

Permitted, 

Pecraitted. 

Peemitted. 
Peemitted. 
Peemitted. 

Pecraitted. 

Peemitted. 

Mandatoey. 

Peemitted. 
Peemitted, 

Permitted. 

Permitted. 

Mandatory. 
Permitted. 

Peemitted. 
Pecraitted, 
Peemitted, 

Peemitted. 

(Table continued on next page) 
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Table 501,—State and Local Advisory Councils (Continued) 

State 

(1) 

State councils 

Local oe 
special 
councils 

(7) 

State 

(1) 

Appointed b y — 

(2) 

Nura­
bec of 
Mera-
bees 
(3) 

Groups eepeesented^ Local oe 
special 
councils 

(7) 

State 

(1) 

Appointed b y — 

(2) 

Nura­
bec of 
Mera-
bees 
(3) 

Era­
ployee 
(4) 

Em­
ployee 
(5) 

Public 

(6) 

Local oe 
special 
councils 

(7) 

Tenn- Commr. of E.S. 1/ X X X Permitted. 
Tex. Emplmt. Comm. 15 X X X Peemitted. 
Utah I n d u s t c i a l Commission l l i / 4 i / 4 i / 3 Pecraitted. 
Vt. Gov. 9 3 3 3 
v a . l / Gov. 9 X X X Pecraitted. 
V . I . Dicectoe of E.S. 1/ X X X 
Wash. Comra. of E.S. 91/ 3 3 3 Peemitted. 
W.Va. Gov. 9 3 3 3 Peemitted. 
Wis. Indust., Lab. & Hura. Rel. 10 5 5 , • , Peemitted. 

Comm. 
Wyo. E.S. Comra. y X X X Peemitted. 

i/Number of merabers is min. in Ala, and max. in Aciz., Maine, and Wash.; in Utah 
the number of ER and EE members is rain.; in Idaho the numbec of membecs may vacy fcom 
a rain, of 7 to a max. of 15 with no cepcesentatlon geoups eequieed; in other States 
footnoted, numbec of membecs is not specified. 

y - X " indicates cepcesentatlon of gcoup cetjuiced but nuraber of representatives 
not specified; number of EE and ER cepcesentatives must be equal. In La., Haine and 
Aciz. a l l theee geoups must be equally eepeesented. 

l / s ta te council not mandatoey; in Hawaii and Mont., no statutory requieement. 
A/specifies individuals whose tcainlng and expecience qualify them to deal with 

d i f f i c u l t problems of unemployment compensation. 
1/Limits representation to not more than 5 members from sarae party in Iowa, and 

N.J. 
l/Thleteen raembees appointed by Govecnoe, two each by Speakee oC the Asserably and 

Senate Rules Committee, one by State Boaed of Education, and the other theee raembers 
are a State Senator, Assemblyman and a Deputy Director of California agency, Calif.; 
4 membecs from the legislature. Secy's of Finance and Laboe, 2 raerabees each 
eepeesentlng EE's and ER's appointed by the Govecnoe, Del.; 5 membecs each 
eepeesentlng EE's, ER's and public appointed by the Govecnoe and the Chaieman of the 
Commission shall secve as Chaieman of the Council, N.C.; 6 membecs of the legislatuce 
and 3 each eepeesentlng EE's and ER's, Ohio.; Seccetacy of Laboe and Industey, 4 
raembees fcom the legislatuce, 4 each representing EE's and ER's and 6, of whom no 
moee than 3 each represent ERs and labor organizations appointed by the Govecnoe, 
Pa.. 
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Table 502.—Appeals Authorities and Time Limitation fior Review* 

A.—ADMINISTRATIVE APPEALS 

Number ofi Numbec of 
days for Days foc 
f i l i n g fiiling 

State A f t e r Afiter 1st stage appeals body Aftec Aftec 2d stage 

de­ mail­ de- mail­ appeals body 
l i v e r y ing l i v e e y ing 

(1) (2) (3) (4) (5) (6) (7) 

Ala. 7i/ 1 5 i / Referee. . . . 15 Boaed of 
Appeals. 

Alaska I 5 i / 1 5 i / Refecee. 152/ 151/ Dept. of Laboe. 

A r i z . 7I/V 15i/i/ Examinee. 101/ 1 5 i / Appeals Board. 

Ark. 201/ 2 0 i / Refecee oe cefecee and 2 201/ 2 0 i / Board of Review. 
associates. 

2 0 i / c a l l f i . 2 0 i / 2 0 i / Adnin. Law Judge. . , . 2 0 i / Appeals Board. 

Colo. i5i/y 15i/i/ Refecee. 151/1/ 15i/i/ Indust. Claims 
Appeals Panel 

Conn, 

• • • 
21 y Refecee. . . . 22 Board of Review. 

Del. 7i/ i o i / Refecee oe cefecee and 2 
associates. 

10 10 Appeal Boaed. 

D.C. 10 10 Examinee oc examinee and 
2 associates. 

. . . 10 Off. of Appeals 
and Review 

Fla. 2 0 i / 2 0 i / Refecee. 2 0 i / 2 0 i / Unerapl. Appeals 
Comm. 

Ga. 10 10 Admin, hearing o f f i c e r 
oe 3 Admin, heacing 
o f f i c e c s . 

10 10 Boaed of Review. 

Hawaii l o i / l o i / Refecee. . . . 3/8/ 
Idaho 141/ 141/ Examinee. 14 14 Indust. Accident 

Commission. 
111. 30 30 Refecee. . . . 30 Boaed of Review. 
Ind. 201/ 201/ Refecee. 15 15 Review Boaed. 

Iowa loi/y l o i / i / Examinee. 15i/ 15 i / Appeal Boaed, 
Kans. 16i/2/ 16i/2/ Refecee. I 6 i / 1 6 i / Boaed of Review, 
Ky. . • . ' 15 Refecee. . . . 15 U.I. Comm, 

La. 15 15 Refecee oe cefecee and 2 
associates. 

15 15 Boaed of Review. 

Maine . . . 15i/i/ Examinee oe examinee and 
2 associates. 

15 15 U.I. Comm. 

Md, 1 5 i / i / 15i/i/ Examinee. 15i/i/ 15i/i/ Board ofi 
Appeals. 

Mass. l o i / lOi/ Entice boaed, membee of 
boaed, or examiner 

, . , 10 Board ofi Review. 

designated by board. 
301/ Mich. 3 0 i / l / 30i/l/ Refecee. , . • 301/ Appeal Boaed. 

Minn. 15 15 Refieeee. 3 0 i / 30 Comm. of Man­
powee Svcs. 

Miss. 14 14 Refiecee oc referee and 2 
associates. 

14 14 Boaed of Review. 

Mo. I 5 i / i / 15i/i/ Refiecee, 152/ 152/ Indust. Coram. 
Mont. . . . l o i / Refecee, 5 i / . 72/ Bd. of Laboe 

Appeals. 

(Table continued on next page) 
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Table 502.—Appeals Authorities and Time Limitation for Review* (Continued) 

A.—ADMINISTRATIVE APPEALS (Continued) 

Numbec of Numbec of 
days Coe - Days foe 
f i l i n g f i l i n g 

State After Aftec 1st stage appeals body Aftec Aftec 2d stage 
de­ mail­ de- mail­ appeals body 

llveey ing l i v e e y ing 

(1) (2) (3) (4) (5) (6) (7) 

Nebr. 20 i / 20 i / Examinee oe examinee and • • • y 
2 associates. 

Nev, l O i / l O i / Examiner or examiner and l o i / lol/ Boaed of Review. 
2 associates. 

152/ N.H. . • , 14i/2/ Examiner oc examinee and . . . 152/ Appellate Boaed, 
2 associates. 

N.J. 7 i / l O i / i / Exanlner oe examinee and l o i / l O i / Board of Review, 

15 i / 
2 assfsciates. 

N.Mex. 15i / 1 5 i / Heacing OCClcec. 15 15 Secy, ofi E.S. 
N.Y. 30 i / 30i / Adnin. Law Judge. 20 20 Appeal Board, 

N.C. , . . 10 Refieeee. 10 10 E.S. Comm. 
N.Dak. 12 12 ReCeeee or cefecee and 2 12 12 E.S. Bu. 

associates. 
Ohio 1 4 i / l / I4i/1/ Refecee. , , i4i/y Board of Review. 
Okla. 101/ l O i / Refieeee oe cefecee and 2 l o i / l o i / Board of Review. 

2 0 i / 
associates. 

Oeeg. 202/ 2 0 i / Refecee. 20 20 Eraplmt. Appeals 

Pa. 15 i / isJ Referee. 15 15 
DO * 

Board of Review. 
P.R. l O i / l O i / Refecee. l o i / l O i / Seccetacy of 

Laboe. 

R.I. • • • l O i / Refecee. 101/ l O i / Board oC Review. 

S.C. 10 10 Refecee oe cefecee and 2 10 10 E.S. Comm. 
associates. 

S.Dak. . . . 9 Refecee. 15 15 E.S. Commr. 
Tenn. 1 5 i / i / 15i/2/ Refecee. 3 0 i / l / 302/1/ Board of Review. 
Tex. • • , 14i/ Examiner. . . . 10 Emplmt. Comm. 
Utah l O i / l O i / Referee. l O i / 10 Board of Review. 

Vt. l O i / 12i/2/ Referee. 6 i / 61/ E.S, Boaed. 
va. 2 l i / i / 2 l i / 2 / Examiner oe examinee and 212/ 212/ Emplmt. Comm. 

oe 10 2 associates. 
V . I . l o i / l O i / Examinee. « • • (3) 
Wash. 30i / 301/ Examinee. 30 i / 302/ E.S. Comme. 
«. va. si/ 8 i / Adnin. Law Judge. ei/ ai/ Boaed of Review. 

Wis. 2 l i / 212/ Examinee. . . . 14 Indust. Lab. & 
Hum. Rel. Comm. 

Wyo. 10 10 Exarainec oe exarainec and 10 10 E.S. Comm. 
2 associates. 

(Footnotes on next page) 
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(Footnotes foc Table 502-A.) 

•Administrative oc jud i c i a l review applicable to claims determinations, where 
review involves ER l i a b i l i t y only, there may be different time liraits and diffecent 
hearing bodies. 

y Rales and cegulations specify 'calendar day', Fla Md., Nebr., N^., Vt. In 
other states noted, law specifies "calendac days." 
i/May be extended foe good cause oe circumstances beyond claimant's control. In 

Ariz, i f lateness caused by postal service delay, i n Mass. no longer than 30 days. 
In N,Y, i f lateness is due because of physical condition or mental incapacity of 
clairaant, 
1/only one administrative appeal, 
1/Appeal taken from redetermination, 
^/Refers to nonmonetary deteemination—allows 15 days foc claimant oc ER located 

in Alaska, Hawaii, or P.R. 
y W i t h i n 6 days fcora date of cetuen eeceipt of ceglsteeed raail. 
1/Refeeee may ceconsldee decision: within 30 days aftec seevlce in absence of 

appeal for judicial review, Hawaii; within 30 days after mailing, Mich.; within 10 
days after mailing of a referee's decision or within 30 days after raailing of board's 
decision, provided jurisdiction has not been removed to a higher authoelty, Ohio; 
within 30 days of delivery or mailing i f no appeal to board of review, Tenn. 
2/or 3 adrainisteative law judges assigned by boaed; membee of board; the board. 
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Table 502.—Appeals Authorities and Time Limitation for Review 

B.—JUDICIAL REVIEW 

Number of days for filling]/ 

State After Aftec Othee Judicial Review 
dellveey mailing 

of 2d state appeal decision 
(1) (2) (3) (4) (5) 

Ala. • * * 10+10 

• • * * 
Ciecult Couet.l/ 

Alaska * * * 

« • * * 
308/ Supecioc Couet. 

Ariz, 30 30 

* * • • 
Couet of Appeals. 

Ark, 20 20 

• • • • 
Couet of Appeals. 

c a l i f . . . . • t • • 6 mo.8/ supecioc couet.l/ 
Colo. . , , 15+201/ 

* • • * 
Couet of Appeals. 

conn. * , , 31 • * . • supecioc court.y 1/ 
Del. 10+10 10+10 « « * « Supecioc Couet. 
D.C. * * « • 

* • • * 
308/ D.C. Court of Appeals. 

Fla. • t • « * * * 301/ D i s t r i c t Court of Appeals.l/ 
Ga. 10+10 10+10 

• • « « 
superior court,!/ 

Hawaii , , , * « * * 30i/l/ Circuit court.i/ °^ 1/ 
Idaho 30 30 • * • . supreme court. 
111. , • , 35 . . . . Circuit couet.l/ i i / 
Ind, . . . 15i/ , , , • Appellate couet. 
lowa 10+20 10+20 . . . . Distcict court,!/ °^ 1/ 

Kans. . . . 12 Distcict court.!/ i i / 
Ky. . . . • • ft • 201/ Circuit court.!/ 
La. 15 15 . . . . Dis t r i c t Court,!/ 
Maine 10+15 10 + 15 . . . . superior Court.!/ 
Md. 30 30 Circuit Court of county or superior Couet 

of Baltlraore. 
Mass, • • , * 30 . . . . Distcict couet.!/ °^ 2/ 
Mich, , * , * 30 Ciecuit Conrt.yyiy 
Minn, * * • * 30 . . . . Court of Appeals 
Miss. 10+10 10+10 , , , . Circuit Court,!/ 
MO, 10+10 10+10 , * , , Circuit Court.i/ 
Mont. 

• » • 
• 30 , . , , Di s t r i c t C0uct,2/ 

Nebr, * 5+30y D i s t r i c t court.!/ °^ 7/ 
Nev. 10+10 10+10 , , , , Distcict Couet,!/ 
N.H. . . . • 30 , * , , suprerae Court. 
N.J, . * . 

• 
451/ , * , . Supecioc Couet, Appellate Division. 

N.Mex, , • , « 

• • • • 
151/ Distcict court.!/ 

N.Y, 30 30 . . . . Supreme Court, Appellate Division, Third 
Depactment. 

N,C. 301/ 301/ . . . . Supecioc couet,!/ 
N.Dak. 30 30 . . . . Distcict couet of Buclelgh county. 
Ohio « * * • 30 . . . . Court of common Pleas.!/!/ii/ 
okla. 

• • * 
10 . . . . Distcict couet,!/ 

Oreg. 

• • • 
* , . , , 301/ Ciecult court. 

(Table continued on next page) 
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Table 502.—Appeals Authoelties and Time Limitation foc Review 
B,—JUDICIAL REVIEW (Continued) 

Numbec of days for f i l i n g ! / 

State After Aftec Othec ju d i c i a l Review 
delivery mailing 

of 2d state appeal decision 
( I ) (2) (3) (4) (5) 

Pa, 

« * • • 
15+30 Commonwealth couet. 

'P.R, 10 10 . . . . Supecioc Couet,!/ 
R.I, 15 15 . . . . Superloe court of providence or 

B r i s t o l , 2 / 
S,C. 10+10 10+10 , , , . Court of common pleas.!/ !/ 
S,Dak, , , , , 

* » • « 
12/ Circuit Couet, 

Tenn, 10+10 10+10 « » « « chancery court.!/ 
Tex. 

• • • • 
10+10 

• • * • 
County court,!/ 

Utah 10+10 10+10 » h k * Supreme Court, 
Vt. 301/ Supreme Court, 
va. 10+10 10+10 

• • # • 
Ciecult Couet, 

V.I, 30 30 

* • * « 
Distcict court of the vicgin islands. 

Wash, 30 30 * 9 * * Superloe court,!/ 
W.va. , , , . 30+20il/ , , . , Circuit Court of Kanawha county. 
Wis. , , . . 30 • * r • c i r c u i t court of Dane county. 
wyo. 10 10 • * « * District court of Natrona 

county, y °^ ly 
yWhexe two figures are shown, f i r s t figure is numbec of days after which 

decision is f i n a l and is time claimant has to exhaust actions before administrative 
appeal bodies,- second figure is additional time allowed to seek judicial review, 

! / i n county in which claimant resides. Non-resident may f i l e suit in: c i r c u i t 
court of cook county. 111.; Di s t r i c t Court of polk county, lowa; Shawnee county 
Di s t r i c t court, Kans.; c i r c u i t court of Cole county, HO,; District court of Oklahoma 
county, Okla.; Gravis county court, Tex. Claimant has option of f i l i n g appeal in 
Hactfocd, conn. Appeals on intrastate claims f i l e d in petitionees choice of Thucston 
county oe county of cesidence oc business; appeals on Interstate claims in Thucston 
county. Wash, County In which p l a i n t i f f lives oe does business, Maine. 

l/sy couet eule, no statutory peovlslon. 
1/clairaant must appeal to commission for a eeview within 15 days befoce appeal to 

court, Colo.; claimant raust f i l e a notice of intent to appeal before decision is 
f i n a l , N.C. 
1/wheee claim was f i l e d . 
1/NO furthee admlnistcatlve appeal; In Hawaii 30 days after service of referee's 

decision. 
! / l n county oc city i n which the claimant last worked. 

(Footnotes continued on next page) 
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(Footnotes for Table 502-B continued) 

1/After date of decision, Hawaii, Ky,; after decision has become f i n a l , D,c,, and 
S.Dak.; aftec decision is served, Oreg.; within 30 days aftec date of entey of 
decision, (time peesccibed by Alaska appellate eules), Alaska; within 30 days aftec 
date of entey of decision, (time peesccibed by Fla. appellate eules), Fla.; after 
notification or mailing of decision, N.Mex.; after notice of appeal is f i l e d , vt.; 
date of decision or date on which the decision is designated a peecedent decision, 
whichever is later, c a l l f . 

y o x 30 days fcora date of notice of intention to appeal made within the 15-day 
peeiod. 
i2/Appeals involving a laboe dispute raust be f i l e d within 20 days aftec raailing of 
Boacd's decision, 
l i / l n county in which business is located. 
ii/Not specified i n the unemployment insurance law. 
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